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Medal of Honor recipient Navy Capt. (Ret.) E. Royce Williams poses with the 29 graduates of Naval Aviation 
Schools Command’s introductory flight evaluation training at Naval Air Station Pensacola July 15, 2026. Wil-
liams, the oldest living Medal of Honor recipient, earned his gold wings at NAS Pensacola in 1945. U.S. Navy 
photo by Austen McClain 

MEDAL OF HONOR RECIPIENT WELCOMES NEWEST STUDENT NAVAL AVIATORS
by Austen McClain

Naval Education and 
Training Command 

The oldest living Medal of 
Honor recipient returned to the 
base where he earned his gold 
wings July 15, joining Naval 
Aviation Schools Command in 
congratulating 29 student naval 
aviators who completed their 
introductory flight evaluation 
training, the first milestone on 
the path to those same wings.

Navy Capt. (Ret.)  E. Royce 
Williams, 101, enlisted during 
World War II and earned his 
wings at Naval Air Station 
Pensacola, Fla., in August 
1945, going on to fly combat 
missions in the Korean and 
Vietnam Wars.

He received the Medal of 
Honor Feb. 24, 2026, for a 
1952 solo engagement against 
seven Soviet MiG-15 jets that 
remained classified for more 
than 50 years. He is the only 
living Medal of Honor recipi-
ent from the Korean War.

For the student naval avia-
tors seated in front of him, the 
medal was not the point; the 
wings were. Williams earned 
his at the end of the same train-
ing pipeline these students have 
entered, and, 81 years later, he 
came back to tell them what 
carried him through it.

“He is the living, breathing 
standard, the embodiment of 
what it means to be a United 
States naval aviator,” said 
Capt. Ron Rumfelt, NASC 
commanding officer. “This is 
the history and heritage you 
join today.”

NASC, a subordinate com-
mand of Naval Education and 
Training Command, trains and 
develops future naval avia-
tors, naval flight officers and 
aircrew for the Navy, Marine 
Corps and Coast Guard. The 
flight evaluation training is 
the entry point of that pipeline, 
combining aviation ground 
school and introductory flight 
instruction to screen and pre-
pare students before they report 
to primary flight training.

Rumfelt told the graduates 
that the connection between 
Williams’ era and theirs is the 
training itself.

“We are the best-trained 
aviators in the world. We do it 
better than anybody,” he said. 
“It starts with preparation. It 
ends with debriefs. We call that 
the relentless pursuit of perfec-
tion, because you do not know 
when that training is going to 
be called upon, when you will 
be challenged like Capt. Wil-
liams was challenged.”

After the ceremony, Wil-
liams took questions from the 
graduates. When asked what 
advice he would give a student 
naval aviator to be success-
ful, he pointed to the same 
standard.

“You have to want it. The 
word that comes to mind is 
push. Be diligent,” Williams 
said. “Each one of you is dif-
ferent, but you are all trying 
to attain the same goal, [be] 
the best you can. I took every 
activity as a challenge.”

That approach, he told the 
students, never changed across 
a career that spanned three 
wars and ended with his retire-
ment as a captain in 1980.

“It was not a game. It was 
business,” he said. “I applied 
myself, and the rewards were 
good.”

The graduates now report to 
primary flight training, where 
they will fly the T-6B Texan II 
or enter the helicopter training 
track on the way to their own 
wings.

Capt. (Ret.) E. Royce Wil-
liams

by Senior Chief Petty Officer 
Ryan Tabios 

C3F           
Vice Adm. Marc Miguez as-

sumed command of U.S. 3rd 
Fleet (C3F) from Rear Adm. 
Richard Meyer during an as-
sumption of command ceremony 
held at C3F headquarters in San 
Diego, July 20.

Adm. Steve Koehler, com-
mander, U.S. Pacific Fleet, pre-
sided over the ceremony. During 
his remarks, Koehler highlighted 
C3F’s critical role in generat-
ing combat-ready naval forces, 
strengthening maritime security, 
and supporting operations and 
partnerships in the region. He 
recognized Meyer’s steadfast 
leadership and welcomed Mi-

VICE ADM. MARC MIGUEZ ASSUMES COMMAND OF U.S. 3RD FLEET
guez to the helm of the fleet.

Meyer concluded his tenure 
leading C3F after assuming 
duties as act-
ing commander 
following Vice 
Adm. John D. 
Wade’s depar-
ture earlier this 
year. During his 
time as acting 
commander and 
his prior service 
as deputy com-
mander, Meyer 
led fleet opera-
tions, exercises, 
and readiness initiatives support-
ing the fleet’s mission. 

Miguez (shown in photo) 

assumes command after most 
recently serving as the Navy 
Chief of Legislative Affairs. 
A former enlisted Marine and 

career Naval Flight Officer, 
he has accumulated more than 
4,000 flight hours and over 
1,000 carrier-arrested landings. 

His previous command assign-
ments include Strike Fighter 
Squadron (VFA) 213, Carrier 
Air Wing 3, and Carrier Strike 
Group 2 during the 2023–2024 
deployment of Nimitz-class 
aircraft carrier USS Dwight D. 
Eisenhower (CVN 69).

C3F leads naval forces in the 
region and provides the realistic, 
relevant training necessary to 
execute our Navy’s role across 
the full spectrum of military 
operations – from combat opera-
tions to humanitarian assistance 
and disaster response. C3F works 
together with allies and partners 
to advance freedom of navigation 
and overflight, the rule of law, 
and other principles that underpin 
security for the region.

July 25: National Hire a Veteran Day 
(encourages employers to hire veterans)
July 27: National Korean War Veter-
ans Armistice Day (marks the 1953 ar-
mistice ending the fighting in the Korean 
War)
July 28: National Buffalo Soldiers Day 
(honors the historic all-Black regiments 
formed in 1866)
July 29: Army Chaplain Corps Anni-
versary (marks the establishment of the 
corps in 1775)
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3695 India Street • www.elindiosandiego.com • 619-299-0333
Open Daily 9am - 8pm

Family Owned & Operated
Since 1940

Best Mexican Food 
in San Diego

Free Parking!      10% Military Discount

VA Disability Claim Denied?
Know Your Rights and

Don’t Take “No” for an Answer!
Don’t Risk a Permanent Denial and Lose Back Pay

Call the Professional Advocates Today!

No Fees Unless You Win - Free Consultation

800-921-0310
www.VetDisabilityAid.com

PCS ORDERS VEHICLE INSPECTION

• Complete PCS Vehicle Inspections • Quick Turnaround Times • 
• Honest, Experienced Technicians • Convenient Location

AVOID DELAYS IN YOUR MOVE • GET YOUR INSPECTION DONE RIGHT THE 1st TIME

K E E P I N G  M I L I T A R Y  F A M I L I E S  S A F E  •  O C E A N  B E A C H  •  S A N  D I E G O

CALL TODAY TO SCHEDULE - ONLY $69.95
619-222-5358 • 6676 Sunset Cliffs Blvd • SD 92107

MAKE SURE YOUR VEHICLE IS ROAD-READY
with trusted local experts.

FAST • RELIABLE • MILITARY FRIENDLY SERVICE
           Getting ready for your PCS move?

If you could compare yourself with an 
animal, what would it be and why?

man
on the

street

“Raccoons, because 
of the amount of food 
I eat.”

Genaro Bermudez
NAB Coronado

“Robins. They are 
providers - they provide 
their young in the nest.”

Mylenne La Sala
NAB Coronado 

“Domestic cats. I have 
two cats and we share 
the same things.”

Alma Przybylko
NAS North Island

“Grizzly bears. I like 
to fish and so do 
they.”

ET1 Gino Tolentino
LCS Training 
Facility Pacific

“Orangutans, because 
of my long limbs, dude.”

Austin Arnce
Naval Base San Diego

The Coast Guard recently 
monitored two Chinese research 
ships as they transited north 
through the U.S. exclusive eco-
nomic zone and over the U.S. 
extended continental shelf in the 
Bering Sea.

The Chinese research ships 
Xue Long and Xue Long 2 
transited the Arctic, marking the 
first time this year that Chinese 
vessels were tracked transiting 
this area. In response, the Coast 
Guard cutter Munro executed 
Operation Frontier Sentinel to 
actively monitor the vessels dur-
ing their northbound transit. 

The operation was designed 
to protect American sovereign 
rights, ensure consistency with 
international law and position 
the Coast Guard to rapidly re-
spond to any detected malign 
activity. 

While foreign vessels are 
permitted to operate within the 

A crew member assigned to Coast Guard cutter Munro 
observes the oil tanker Bella 1 in the North Atlantic 
Ocean, Jan. 6, 2026. Munro’s crew recently monitored 
Chinese vessels transiting through the U.S. exclusive 
economic zone and over the U.S. extended continen-
tal shelf in the Bering Sea. U.S. Coast Guard photo

Coast Guard monitors Chinese vessels in the Arctic
U.S. exclusive economic zone 
and over the U.S. extended 
continental shelf, the Coast 
Guard remains vigilant to ensure 
their activities comply with es-
tablished international laws. In 
particular, conducting marine 
scientific research within this 
area would require advance per-
mission from the United States 
and subsequent sharing of the 
information collected.

In recent years, the Coast 
Guard has observed heightened 
activity in the U.S. Arctic and 
anticipates a continued and in-
creased presence in the region 
this summer. 

“Alongside the Department 
of War, the Department of State, 
and our international partners, 
we are actively responding to 
competitor activities across an 
increasingly contested Arctic,” 
said Rear Adm. Bob Little, U.S. 
Coast Guard Arctic District 
commander.

by Air Force Staff Sgt. 
Jocelyn Tuller
109th Airlift Wing 

The New York Air National 
Guard, New York Army National 
Guard and Greenland airports 
are working together to improve 
living conditions for airmen by 
repairing a long-standing roof 
issue at a lodging facility in 
Kangerlussuaq, Greenland.

The project adds a new pitched 
roof over the building’s existing 
flat roof to stop water from 
leaking into the facility. There 
have been two rotations of 46 
Soldiers so far, and construction 
is expected to be completed in 
August, following three rota-
tions of Soldiers assigned to the 
New York ANG’s 1156th Engi-
neer Company. The Soldiers are 
vertical engineers who specialize 
in building construction, mainte-
nance and upgrades.

“We’ve known for years that 
there’s problems with the roof,” 
said Air Force Col. Eric Under-
hill, deputy commander of the 
109th Airlift Wing.

The 109th Airlift Wing con-
ducts mission-essential training 

and provides remote resupply 
support across the Greenland 
ice sheet each year, beginning 
in April and running through 
August.

Underhill began working with 
Greenland airports two years 
ago to discuss facility improve-
ments as part of a new operating 
agreement.

Greenland airports, which 
owns the building, initially 
sought a contractor to complete 
the work. After no contractors 
accepted the project, Underhill 
proposed a partnership that 
would allow New York Army 
National Guard engineers to 
complete the construction during 
annual training.

Under the agreement, Greenland 
airports designed the roof and pur-
chased the construction materials, 
while the New York Army National 
Guard provided the labor. 

“This would not have happened 
if we didn’t trust each other and 
we didn’t have a good working 
relationship,” Underhill said. 

Army Chief Warrant Officer 

New York Guardsmen, Greenland airports 
partner to improve lodging facility

https://www.war.gov/News/News-Sto-
ries/Article/Article/4551325/

A National Guardsman  
constructs a new pitched 
roof at a lodging facil-
ity in Kangerlussuaq, 
Greenland, June 15. U.S. 
Air Force photo by Staff 
Sgt. Jocelyn Tuller 

3 Reid Duncan, an engineer-
ing technician assigned to the 
1156th, worked with Underhill 
during multiple site visits to 
evaluate the project before con-
struction began.

The project builds on work 
completed by New York ANG  
engineers during annual training 
last year. Underhill said the proj-
ect demonstrated that the Soldiers 
could successfully complete con-
struction projects in Greenland’s 
remote environment.  

 
Construction in Greenland 

requires months of planning, 
and the remote location creates 
additional challenges throughout 
construction. Underhill said 
logistics and sustainment make 
building in the region difficult. 
“If something breaks, or you are 
short on material, it is a long 
turnaround to get a replace-
ment,” Duncan said. 

Rather than removing the 
existing roof, the Soldiers are 
building a new pitched roof 
over the original flat roof. The 
new design will direct water 
away from the building instead 
of through the interior drainage 
system that contributed to years 
of leaks. 

“Jobs like this really show 
them what real construction is 
like,” Duncan said. “We’re not 
just building a 10-by-10 shed; 
this is a big job.” Underhill said 
the completed roof represents 
more than a construction project. 
The project gives Soldiers valu-
able experience completing a 
large-scale construction project 
while improving living condi-
tions for the 109th Airlift Wing’s 
Arctic missions. 
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BRAKE SERVICE
SPECIAL

from $140
Per Axle, Parts & Labor included. 

Most Cars
Standard Brake Packages

A/C
Service
$95

Body
Work
and

Paint

CLUTCH
$319

Most Cars. Parts & Labor included.
Includes: Pressure plate and disc. Adjustment,

New throw out bearing. Pilot bearing. 

TIMING BELT
SPECIAL

from
$199

Most Cars. Parts & Labor included

FUEL INJECTION
SERVICE
from

$89
Most Cars. Parts & Labor included
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from
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Most Cars. Parts & Labor included

10460 Mission Gorge Rd.
Santee, CA 92071

619-749-0742
Work Smarter, Play Harder!

Spray on Bedliners
MILITARY DISCOUNT

Get $25 off $300 or more with this ad

• Truck Bed Covers • Camper Shells 
• Side Steps • Truck Racks 
• Tool Boxes • Fuel Tanks

• Carpet Kits • Tow Hitches

.com

The USS Midway Museum is currently recruiting 
for docents, air craft restoration, ship restoration and safety 
volunteers. These assignments are a regular commitment of at 
least 6 months.   

Visit this page of our website to watch fun videos about our dif-
ferent teams and participants:
https://www.midway.org/give-join/volunteers/volunteer-oppor-
tunities/

The Department of War an-
nounced July 20 the death of 
two active-duty Soldiers who 
were supporting Operation 
Inherent Resolve.

1st Lt. Tyler James Feehan, 
25, of Ewa Beach, Hawaii was 
killed in action on July 18, 
2026, and Pvt. Isabella Gon-
zales, 19, of Carrollton, Texas, 
was killed in action on July 17, 
2026, during an enemy attack 
on July 17, 2026, at Muwaffaq 
Salti Air Base, Jordan. The in-

cident is under investigation.

Feehan was assigned to 2nd 
Battalion, 55th Air Defense 
Artillery Regiment, 32nd Army 
Air Missile Defense Command, 
Fort Bragg, North Carolina.

Gonzales was assigned to 
1st Battalion, 57th Air Defense 
Artillery Regiment, 52nd Air 
Defense Artillery Brigade, 
10th Army Air Missile De-
fense Command, Ansbach, 
Germany.

DOW identifies Army casualties

ment, deliver remedies, and 
establish permanent safeguards 
against future mandates.”

Tata added that, “the ac-
tions detailed in these memo-
randums reflect our ongoing 
dedication to transparency and 
accountability. 

“By having members of the 
affected community lead the 
internal after-action review 
and further analyze how the 
COVID-19 vaccine mandate 
influenced decision-making 
and readiness—and making 
the findings public—we will 
ensure that the Department 
learns from the past and does 
not repeat these mistakes in 
the future.”

The memorandum on the 
Review of the Department 
of War Coronavirus Disease 
2019 Vaccine Mandate is avail-
able at https://media.defense.
gov/2026/Jul/15/2003961457/-
1/-1/1/REVIEW-OF-THE-DE-
PARTMENT-OF-WAR-CORO-
NAVIRUS-DISEASE-2019-
VACCINE-MANDATE.PDF.

The memorandum is avail-
able at https://media.defense.
gov/2026/Jul/15/2003961446/-
1/-1/1/DECLASSIFICATION-
OF-THE-DEPARTMENT-OF-
WAR-INTERNAL-AFTER-
ACTION-REVIEW-OF-THE-
CORONAVIRUS-DISEASE-
2019-VACCINE-MANDATE-
REPORT.PDF.

Declassification of the DoW internal After-Action 
Review of the Covid disease 2019 vaccine mandate report

As part of the Department 
of War’s continuous effort 
to rebuild trust with Service 
members discharged under the 
COVID-19 vaccine mandate, 
Secretary Pete Hegseth direct-
ed the National Academy of 
Public Administration (NAPA) 
to conduct an After-Action 
Review (AAR) capturing les-
sons learned to improve future 
policy. 

Additionally, due to Presi-
dent Trump’s and Secretary 
Hegseth’s commitment to ac-
countability and transparency, 
the Department will publicly 
publish the review’s findings.

To supplement NAPA, the 
Under Secretary of War for 
Personnel and Readiness will 
convene an internal panel of 
DoW military and civilian 
employees. The objective of 
this panel is to review the of-
ficial decisions, coordination, 
planning, and execution of the 
COVID-19 vaccine mandate 
from January 2020 through 
January 2023.

“The Department is fully 
committed to restoring honor 
and rebuilding trust with the 
warfighters impacted by the 
COVID-19 vaccine mandate,” 
said Under Secretary of War 
for Personnel and Readiness 
Anthony J. Tata. Under the 
leadership of President Trump 
and Secretary Hegseth, we 
continue to prioritize reinstate-

The Department of War an-
nounced July 17 an investment 
of $7.1 million in Defense 
Production Act (DPA) Title III 
funds to Martin Materials Solu-
tions LLC (Martin Materials 
Solutions). 

The investment will establish 
and scale domestic supply of 
space solar cell coverglass man-
ufacturing in Twinsburg, Ohio. 
Used on every satellite, solar 
cell coverglass protects sensitive 
solar cells by providing radiation 
shielding, selective wavelength 
filtering, and defense against 
micrometeorites, while ensuring 
structural stability. 

This investment supports the 
administration’s goal to increase 
key space industrial base ca-
pabilities as articulated in the 
December 18, 2025, Executive 
Order 14369 - Ensuring Ameri-
can Space Superiority.

“Space-qualified coverglass is 
a critical component for ensur-
ing the longevity and efficiency 
of a satellite’s power system,” 
said Assistant Secretary of War 
for Industrial Base Policy, the 
Honorable Michael Cadenazzi. 
“A robust domestic manufactur-
ing capability secures our na-
tional space assets and ensures 
the continuity of our orbital 
missions.”

Department of War invests $7.1M to enhance 
space solar cell coverglass manufacturing

These DPA Title III funds 
will enable Martin Materials 
Solutions to scale and de-risk ad-
vanced manufacturing processes 
which are needed to ensure the 
U.S. domestic supply of critical 
space solar technology. 

This project will enable Mar-
tin Materials Solutions to fully 
establish a sustainable manu-
facturing operation, expanding 
current capability in terms of 
modern manufacturing and test 
equipment, specialized person-
nel, additional raw material, 
and facilities for the design, de-
velopment, and manufacture of 
coverglass.

This is one of six DPA Title 
III investments totaling $109.7 
million made by the WIRE 
directorate since the beginning 
of Fiscal Year 2026. Recipient 
cost shares total $1.1 million in 
FY 2026. 

For more information on the 
WIRE directorate, visit https://
www.businessdefense.gov/ibr/
wire.html.

The Office of the Assistant 
Secretary of War for Industrial 
Base Policy (OASW(IBP) works 
with domestic and international 
partners to forge and sustain 
a robust, secure, and resilient 

industrial base enabling the 
Warfighter, now and in the 
future. OASW(IBP) also uses 
a new Defense Industrial Base 
Consortium Other Transaction 
Agreement (DIBC OTA) to 
solicit new ideas for research or 
prototype project solutions for 
critical supply chain resiliency 
focus areas. 

This OTA underscores the 
Department’s ongoing dedica-
tion to safeguarding the integrity 
of our crucial supply chain and 
promptly giving our Warfighters 
the materials and technologies 
they need to accomplish their 
missions. 

by Hanna Lanoie
Portsmouth Naval Shipyard (PNSY) delivered 

USS Albany (SSN 753) to the Navy at Naval 
Submarine Base New London, returning the Los 
Angeles-class fast attack submarine before the 
Fourth of July holiday.

“Team Albany worked tirelessly to deliver a 
battle-ready asset back to the fleet and get the 
team home to celebrate the Nation’s 250th an-
niversary,” said Jeremy Squires, Albany project 
superintendent.

Aligned with the Chief of Naval Operations’ 
“Foundry Fleet Fight” edict, PNSY’s standard of 
excellence is an essential component of the Fleet’s 
ability to sail forward, stay ready, and sustain 
combat power.

“The Albany project team tackled obstacles 
with absolute professional resolve and innovation, 
buying time back for their counterparts to perform 
their duties,” said Capt. Jesse Nice, Portsmouth 

Naval Shipyard commander. “The team’s perse-
verance was a testament to the true grit of PNSY’s 
workforce.”

From the project’s inception, shipyard leadership 
and the Albany project team set an uncompromis-
ing baseline — returning the submarine to active 
service. Rising to the task, the Albany project 
team met disruptions head-on avoiding weeks of 
operational delay.

Throughout the final sprint to certification, the 
project team’s focus remained on safety and qual-
ity, guaranteeing every system met the Navy’s 
rigorous standards. By ensuring all maintenance 
was executed with precision and safety, the team 
delivered a submarine fully prepared for combat 
operations in any environment.

PNSY’s mission is the safe overhaul, repair and 
modernization of the U.S. Navy’s nuclear-powered 
attack submarine fleet, specifically Los Angeles 
and Virginia-class submarines.

Portsmouth Naval Shipyard delivers battle-ready Albany
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Places of Worship 
ayview Church
Attract…Assimilate…Activate Terry W. Brooks, Sr. Pastor
6134 Pastor Timothy J. Winters St., San Diego 92114 • (619) 262-8384
Sunday Worship Services 7:30am, 9:15am, 11:15am
Studies In Christian Living (formerly Sunday School) Tues & Thurs online 
only 6pm (contact Church for sign up). In person Saturday 9am & 10am
www.bayviewbc.org   info@bayviewbc.org   

B

t. Luke's Lutheran Church
5150 Wilson Ave., La Mesa, CA 91942
Phone: (619) 463-6633
website: www.st-lukes-la-mesa.org
Worship: 9am
Pastor: Mark Menacher, PhD.
We thank you for your service!

S

First Baptist Church of Coronado
"Reach Up, Reach Out, Reach Our World"
Jim W. Baize, Pastor         www.fbcoronado.com   
Sunday Adult Bible Study 8:45am, Sunday Worship Service 10am
Meeting in person and online on YouTube or Facebook
FB: First Baptist Church of Coronado   email: secretary@fbcoronado.com  
445 C Ave., Coronado, CA 92118     (619) 435-6588 

Christ Community Church
"Helping people love God, find community and make a difference"
Sunday services at 8:45am and 10:30am
Children’s ministry for all kids. Life groups for teens and adults. 
9535 Kearny Villa Rd. Mira Mesa, 92126. Just off I-15 and Miramar Rd. 
More Info: www.gotoChrist.com

ethany Lutheran Church
Lutheran Church - Missouri Synod
2051 Sunset Cliffs Blvd., Ocean Beach 92107
(Parking lot off the Alley - North of the building)
Worship 11am Sundays
Bible Class, Wednesdays 10am
(619)222-7291      Office@BethanyLutheranOB.org

B esa View Baptist Church
Dr. Darrow Perkins, Jr., Th.D. Pastor/Servant CWO3, USMC (Ret.)
Seeking Sinners; Saving Souls, Strengthening Saints
Sunday School at 8:45am • Morning Worship at 10am
Wednesday Night Bible Study 7pm 
13230 Pomerado Rd., Poway • 858-485-6110 • www.mesaview.org

M

Military Outreach Ministries Int'l Church
“Supporting all families, all people, at all times”
Dr. Dennis Eley, Jr, Th.D., MBA
Sunday Worship Service 12:30-2:30pm in person
Thirsty Thursday Bible Study 7-8pm (on Zoom)
Location: Murphy Canyon Chapel, 3200 Santo Road, San Diego, 92124
619-733-0621 • www.militaryoutreachministries.org

t. Zion Missionary Baptist Church San Diego
“Teamwork Makes the Dream Work” - Nehemiah 4:1-6
Join us for worship services: Sunday School 9:30am, followed by
Morning Worship at 11am
Rev. Dennis Ray Anderson, D. Min., Pastor
3045 Greely Ave., San Diego, CA  92113
619-233-3296 - office

M

Place your ad in our 'Places of Worship' directory....as low as $15 per week!

outhwest Baptist Church
“To know Christ and to make Him known”
Welcome All | Retired Military/Chaplain as Pastors
Sunday Bible Study: 9:30am | Sunday Worship Service: 11am
Wednesday Prayer Service: 7pm
2295 Leon Avenue, San Diego, CA 92154 | Phone: (619) 423-2477
Email: pastor@swbcsd.org | www.swbcsd.org

S

•

Top 5
•Blasts reported in Iran as U.S. launches new wave of 
strikes
•Disputed veterans benefits bill gets pulled before 
House vote
•Blue Angels flight debrief complete: ‘No problem’ says 
acting SECNAV
•Political crisis and protests in Ukraine as Zelenskyy 
defends sacking defense minister
•Senators question whether military pharmacy program 
is the best deal for beneficiaries
Your Military
•Bad actors use bogus offers to go after payouts to 
families affected by first atomic bomb test
Army
•Army fields device that detects traumatic brain injuries 
in just 15 minutes
•Soldier, partner charged with starving deaths of their 
child, dog on Fort Benning
•Ex-soldier started a fire and fired a pellet gun outside a 
New York federal building, FBI says 
Navy
•U.S. Navy fears ballistic missile subs can be hit by 
drones, anti-tank rockets
Marine Corps
•Marines working with DoD to build direct-hire path for 
civilian jobs
•Marine accused of sexual assault was ‘out of his mind,’ 
fellow Marine testifies
•Marine Corps issues new rules to prevent heat and 
cold injuries
Air Force
•Airman dies in equipment incident at California Space 
Force base
Space Force
•Space Force can’t figure out what personnel it needs 
for its missions, GAO says
Veterans
•Veterans in VA care targeted by inmate in elaborate 
phone scam
Cyber, Space & Unmanned
•Space increasingly becoming a warfighting domain, 
says Space Force chief nominee
•Space Force chief nominee: China going ‘breathtak-
ingly fast’ with space weapons
•Navy develops strategy to weaponize data, AI
•Marines used anti-drone netting during recent logistics 
exercise
•Army’s heavy units face counter-drone capability gaps
Defense Industry
•2 defense tech companies sue U.S. Navy after losing 
out on MUSV program
•Saab to supply sensors and combat systems for new 
German warships after F126 scrapped
•Franco-German defense cooperation under strain as 
Macron, Merz meet

WASHINGTON – The Navy 
awarded a $2.2 billion contract 
to TOTE Services LLC for ves-
sel construction management, or 
VCM, to oversee the acquisition 
of the new medium landing ships 
(LSM). This contract will maxi-
mize commercial practices to 
accelerate delivery, improve cost 

discipline, and expand the U.S. 
shipbuilding industrial base. 
The first LSM is anticipated for 
delivery in fall of 2029.

For the initial production of 
up to eight LSMs, the Navy 
will direct the VCM to execute 
and manage subcontracts with 
Bollinger Shipyards for the 

construction of one LSM and 
Fincantieri Marinette Marine 
for the construction of four 
LSMs. The VCM will have the 
flexibility to determine the best 
award strategy for up to three 
additional vessels.

“The VCM strategy is an in-
novative shift in Navy shipbuild-
ing. We are changing the way 
we do business, and leveraging 
commercial best practices to 
improve cost, schedule, and 
performance,” said Will Ma-
han, performing the duties of 
assistant secretary of the Navy 
for research, development and 
acquisition. “With a five-month 
duration between RFP release 
and contract award, we achieved 

a nearly 50 percent reduction to 
traditional contracting timelines. 
This reflects the immediate im-
pact our Portfolio Acquisition 
Executives are having to acceler-
ate shipbuilding.”

The VCM will hold the prime 
contract with the Navy; there-
fore, it will hold direct contrac-
tual responsibility for issuing 
and managing shipbuilder sub-
contracts to construct and deliver 
LSM vessels. This prime con-
tract places the VCM in direct 
contractual control of shipyard 
performance and leverages com-
mercial practices and flexibilities 
that, together with a proven 
design, are expected to reduce 
cost and schedule risks.

NAVY AWARDS CONTRACT FOR MEDIUM LANDING SHIP ACQUISITION

Illustration of new medium landing ship. Courtesy of 
TOTE Services

Department of Justice
Office of Public Affairs

A Florida man pleaded guilty 
July 15 to charges related to two 
incidents where he strangled his 
wife, lying to the FBI about the 
events, and lying about a prior 
arrest for a domestic violence 
battery in 2020.

According to court docu-
ments, Antonio Jabar Floyd Jr., 
38, strangled his active-duty 
military wife on two occasions, 
once in 2025 and once in 2026, 
while he was living with her 
overseas in Misawa, Japan. 

In January 2025, while in the 
home of a mutual friend where 
children, including his own, 
were present, Floyd Jr. became 
enraged at his wife and began 
strangling her so hard that his 
hand shook, telling her “see how 
easy I can control you.” The 
friend attempted to intervene 
but was unable to pull Floyd Jr.’s 
hand from his wife’s neck. 

On another occasion in April 
2026, Floyd Jr. strangled his wife 
in the family home and in the 
presence of their minor children. 
He became enraged upon read-
ing her personal e-mails, told 
her she was “lucky I didn’t kill 
you” and told her that he would 

Florida man admits to strangling military spouse on 2 occasions and lying to FBI
not leave her even if she served 
him with divorce papers.

In consensual meetings with 
investigating FBI agents, Floyd 
Jr. made several false state-
ments including denying that 
he strangled his wife, that he 
had never engaged in physical 
violence against her, and that 
he had never been arrested for 
battery or assault. 

Court records show that Floyd 
was arrested in Pensacola, Fla., 
on Oct. 22, 2020, for first degree 

battery on his wife for report-
edly grabbing her by the throat and 
slamming her into a hallway wall.

Floyd Jr. pleaded guilty to 
two counts of domestic violence 
(strangulation) and one count 
of making false statements to 
a federal agency. He will be 
sentenced on Oct. 15 and faces 
a statutory maximum penalty 
of five years in prison on each 
count and mandatory domestic 
violence counseling. A judge 
will determine any sentence after 
considering the U.S. Sentencing 

Guidelines and other statutory 
factors.

FBI Los Angeles investigated 
this case with support from Air 
Force Office of Special Inves-
tigations.

Senior Trial Attorney Dani-
elle Hickman of the Criminal 
Division’s Human Rights and 
Special Prosecutions Section and 
Assistant U.S. Attorney David 
Goldberg for the Northern Dis-
trict of Florida are prosecuting 
this case.

JOINT BASE SAN ANTONIO-
RANDOLPH, Texas (AFNS) 
- The Air Force selected 2,447 ac-
tive-duty officers for promotion to 
major during the P0426A Central 
Selection Board (LAF A/N/I/C/F, 
Chaplain, and Judge Advocate 
General categories).

LAF-A: 1,211 selected out of 
1,578 considered.

LAF-N: 62 selected out of 86 
considered.

LAF-I: 412 selected out of 
482 considered.

LAF-C: 428 selected out of 
485 considered.

LAF-F: 222 selected out of 
266 considered.

Air Force releases field grade officer promotions

Chaplain: 37 selected out of 
46 considered.

JAG: 75 selected out of 87 
considered.

The complete list of Air-

men selected for promotion 
is available online by visiting 
AFPC’s Officer Promotion 
website,  https://www.afpc.
af .mi l /Promot ion/Of f icer-
Promotions/.

U.S. Air Force logo with Major rank insignia.
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Career and Education

Come Pitch With Us!
Southern California Horseshoe Pitchers Association (SCHPA), a char-
ter of the National Horseshoe Pitchers Association (NHPA), has clubs 
all over the southern half of California. These clubs all have first class 
horseshoe courts built to official specifications. 
• Organized tournaments most weekends year around
• All skill levels and ages welcome. When you enter a tournament, 
you will be seeded with other players with similar skill levels for fair, 
enjoyable and friendly competition.
• Local clubs located at Balboa Park, Carlsbad, Encinitas, Ramona
• For info visit https://socalhorseshoes.weebly.com/
• Join today and we’ll see you at the pits!

Sailors who cannot shave due 
to medical reasons now have 
one year before they could face 
separation over their inability to 
go clean shaven, according to a 
Navy policy released July 7.

U.S. Naval Institute reported 
July 9  that under the most recent 
Navy administrative message, 
the sea service will offer shav-
ing waivers for men who are 
unable to shave due to a medi-
cal condition. The waivers can 
be granted for 90 days, while 
commands have the option to 
offer additional 90-day waiv-
ers. The waivers cannot exceed 
one year total, according to the 
NAVADMIN.

Sailors will be evaluated for 
administrative separation if they 
are unable to meet grooming 
standards of a clean shaven face 
after one year of medical treat-
ment. Sailors do have the option 
of maintaining a mustache, ac-
cording to USNI.

The first separations for failure 
to adhere to grooming standards 
due to a medical condition will 
not happen until July 7, 2027, 
a year from the NAVADMIN’s 
release.

Men who receive shaving 
waivers must keep their beards 
to a quarter inch from their face 
and be on a treatment plan, 
according to the policy. Only 

New Navy policy limits medical shaving waivers to one year
commanding officers may issue 
the waivers.

The Navy will evaluate sailors 
for administrative separation if 
they have a permanent medical 
condition preventing them from 
meeting the grooming standard, 
under the separation guidelines. 
Sailors may also be referred 
to the Disability Evaluation 
System.

Approximately 6,400 Sailors 
are diagnosed with chronic skin 
conditions annually, which affect 

their ability to meet grooming 
standards, according to an e-mail 
from Chief of Naval Operations 
Adm. Daryl Caudle that was 
obtained by USNI News.

In early June, the Navy also 
released a policy requiring sail-
ors to resubmit religious accom-
modation requests for facial hair. 
The sea service will reevaluate 
those requests under new stan-
dardized procedures, reads the 
policy.

There are 1,000 facial hair 

religious accommodations in 
the Navy that the service must 
evaluate, according to Caudle’s 
email. Religious accommoda-
tions allow for beards to be 
a quarter inch at sea and 2 
inches ashore, according to 
the email.

“Don’t make this personal 
with our sailors, but make it 
about the requirements for 
them to look professional as 
examples of Navy exceptional-
ism,” reads Caudle’s email.

 by Kevin Dietz 

To help Army recruiters get 
information fast, enabling them 
to do their jobs at speed and with 
more authoritative resources, 
the Army developed Staff Sgt. 
Star, an artificial intelligence-
powered chatbot.

The tool provides policy and 
regulatory guidance and answers 
to recruiting-based questions, 
allowing recruiters to quickly 
find answers without having to 
sift through manuals or rely on 
a help desk.

Staff Sgt. Star is not neces-
sarily a new concept. It was 
introduced in 2006 on GoArmy.
com as a recruiting tool. Its aim 
was to engage potential Army 
recruits with information that 
would make the recruitment 
process easier to understand, 
and it served as a friendly first 
contact with the service.

Jeffrey Faulkner, deputy prod-
uct lead for Accessions Informa-
tion Environment, the service’s 
recruiting information technol-
ogy software system, said the 
chatbot lives within the system 
and is available to authorized 
users. The AIE office developed 
the tool in under three months, 
with the goal to find ways to 
reduce burdensome and repeti-
tive tasks.

The development team was 
tasked with making the system 
into an innovative and leading-
edge technology by incorporat-

AI-powered chatbot helps streamline recruiting

Secretary of the Air Force 
Public Affairs

ARLINGTON, Va. (AFNS) 
- Airmen, Every day, our na-
tion depends on the United 
States Air Force to deter ag-
gression and, if called upon, 
to fight and win. Meeting 
that responsibility starts long 
before we launch aircraft or 
execute missions. It begins 
with the high standards we 
uphold.

Standards are the founda-
tion of discipline and readi-
ness. Consistently holding 
ourselves accountable builds 
trust within our formations, 
reinforces confidence in our 
teammates, and ensures we 
are prepared to answer our 
Nation’s call.

To strengthen our readi-
ness, every Airman must 
focus on fitness and ap-
pearance standards. Start by 
familiarizing yourself with 
the updated physical fitness 
regulation and prepare to 
meet them. Fitness remains 
essential to every Airman’s 
ability to execute the mission 
under challenging condi-
tions.

The Waist-to-Height Ra-
tio (WHtR) assessment is 
an important component of 
our overall fitness program 

and provides commanders 
another tool to understand 
the readiness and health of 
the force. You must have a 
current WHtR assessment 
uploaded in myBodyComp. 
Unless medically exempt 
from the WHtR component, 
all Airmen must complete 
this action no later than July 
31, 2026 (active duty) or Aug. 
31, 2026 (ARC members).

Finally, continue to uphold 
our dress and appearance 
standards. A professional 
image reflects discipline, 
pride, and attention to detail. 
That same mindset drives 
excellence across every ca-
reer field and should be 
evident in how we present 
ourselves.

Let’s continue to hold our-
selves to the highest standards 
that make us the world’s most 
capable Air Force. Thank you 
for your professionalism and 
commitment to excellence. 
Fight’s On!  

Gen. Kenneth S. Wilsbac, 
Air Force Chief of Staff

View CSAF Wilsbach’s 
letter at https://www.af.mil/
Portals/1/documents/7/Mes-
sage_to_the_Force_13Jul26.
pdf?ver=VMfNGxeCNPYUE
BSVIaY_WQ%3d%3d.

Air Force Chief of Staff letter 
to the force on standards

ing AI as much as possible.

Faulkner said that Staff Sgt. 
Star “focuses on policies, pro-
cedures and regulations while 
optimizing” AIE office team 
members for other high-value, 
high-impact projects.

As recruiters began using 
the tool, they discovered the 
need for greater functionality. 
The development team quickly 
adapted the chatbot, and it now 
draws from a curated repository 
of recruiting regulations, policy 
documents and system refer-
ences, allowing it to provide an-
swers tailored specifically to the 
recruiting mission. For example, 
the chatbot can provide specific 
information on completing tasks 
or filling out specific waivers.

When creating and updating a 

chatbot, developers upload refer-
ence toolsets, which can consist 
of documents, spreadsheets, 
PDFs or images. The chatbot’s 
functionality scans for informa-
tion and key words in seconds, 
providing an answer in a frac-
tion of the time it would take 
someone to research it. If the 
information becomes outdated, 
a developer simply removes 
that reference tool from the 
backend. 

Staff Sgt. Star currently serves 
approximately 12,000 autho-
rized users and is expected to 
support as many as 28,000 by 
as early as November. Unlike 
publicly available AI tools, the 
chatbot is trained on authorita-
tive recruiting resources and is 
continuously updated as poli-
cies, regulations and workflows 
evolve.

“We want to deliver updated 
features and capabilities every 
two weeks, or as the mission 
dictates,” Faulkner said, adding 
the team’s plan is to expand the 
chatbot’s current role, making 
it into a tool that can perform 
tasks rather than simply answer 
questions.

“The intent is for recruiters to 
know that Staff Sgt. Star is their 
one-stop shop for authoritative 
information,” he added. 

Staff Sgt. Star embodies the 
AIE office’s broader effort of 
leveraging AI to streamline 
operations, which reduces a 
recruiter’s digital burden and 
helps them focus more time on 
their mission.

Army Staff Sgt. Shaun Hollenkamp, New Jersey Na-
tional Guard, leads recruits during a weekend drill at 
the National Guard Training Center in Sea Girt, N.J., 
March 7.  U.S. Army photo by Sgt. Seth Cohen 

Secretary of War most recent 
flag officer announcements 

Secretary of War Pete Hegseth announced July 17 that the president 
has made the following nominations:

Navy Rear Adm. (lower half) Kevin J. Brown for appointment to 
the grade of rear admiral. Brown is currently serving as commander, 
Naval Medical Forces Pacific, San Diego.

Navy Rear Adm. (lower half) Donald W. Marks for appointment 
to the grade of rear admiral. Marks is currently serving as com-
mander, Carrier Strike Group NINE, San Diego.

Navy Rear Adm. Michael S. Wosje for appointment to the grade 
of vice admiral, with assignment as deputy chief of Naval Opera-
tions for Warfighting Requirements and Capabilities, N9, Office of 
the Chief of Naval Operations, Pentagon, Washington, D.C. Wosje 
is currently serving as director, Air Warfare Division, N98, Office 
of the Chief of Naval Operations, Pentagon.

Navy Rear Adm. (lower half) Andrew T. Miller for appointment 
to the grade of rear admiral. Miller is currently serving as director, 
Plans and Operations, U.S. Naval Forces Europe - SIXTH Fleet/
deputy commander, SIXTH Fleet/ commander, Submarine Group 
EIGHT, Naples, Italy.

Navy Rear Adm. (lower half) Christopher A. Nash for appoint-
ment to the grade of rear admiral. Nash is currently serving as com-
mander, Submarine Group NINE, Silverdale, Wash.

Navy Rear Adm. (lower half) Lincoln M. Reifsteck for appoint-
ment to the grade of rear admiral. Reifsteck is currently serving as 
commander, Submarine Group SEVEN/commander, Task Force 
SEVEN FOUR/commander, Task Force FIVE FOUR, Yokosuka, 
Japan.

Navy Rear Adm. (lower half) Michael T. Spencer for appoint-
ment to the grade of rear admiral. Spencer is currently serving as 
commander, Carrier Strike Group FOUR, Norfolk, Va.
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Veterans Helping Veterans
DO YOU HAVE Medicare but your needs have changed?

ARE YOU TURNING 65?
Are you TRICARE

ARE YOU A SENIOR?
Do you have Medicare Part A & B?

YES! Then you are ELIGIBLE up to Additional $223/mo. added to your S.S.
Vince Parra • 619-763-2425

SERVING ALL OF CA. • CA LIC: 0M89123
Struggling to afford your (Life Insurance) premiums? 

Secure funds from your Life Insurance Policy Now!
Do Not Let Your Life Ins Policy Lapse

Pre-Plan: FUNERAL OR CREMATION starting at $40/mo.
Pre-Plans for Military, Civilian, Retired, Seniors

Local Military

SPECIAL OFFER
$1999 Implant

760-723-1193
3108 HWY 76 • FALLBROOK CA 92028

At Affordable Dental Health Providers (ADHP), we specialize in restoring 

Complimentary exam & xrays

SPECIAL OFFER $1999
Implant, Abutment & Crown

by Arsenio R. Cortez Jr. 
Naval Medical Forces Pacific

Military service comes with 
high stress. Warfighters often 
carry invisible burdens such 
as chronic stress, operational 
fatigue, grief and moral injury. 
These experiences can be dif-
ficult to talk about. 

To support warfighter readi-
ness and recovery, Naval Medical 
Forces Pacific is highlighting an in-
novative approach to mental health 
care: music-informed spiritual 

Navy chaplain uses AI-assisted music to support warfighter mental health care
care with AI-assisted music.

At Navy Medicine Readiness 
and Training Command San 
Diego and Naval Medical Center 
San Diego, Lt. Cmdr. Abra-
ham Jiregna, a clinical pastoral 
education resident chaplain, is 
blending traditional pastoral 
care with artificial intelligence 
to support mental health and 
spiritual readiness.

Jiregna draws from a life-
long passion for the arts and 
his experience from more than 

5,000 counseling sessions. He 
uses AI-assisted music to create 
tailored therapeutic experiences 
for service members.

“Music often reaches places 
that ordinary conversation can-
not,” Jiregna said. “What makes 
music-informed spiritual care 
unique is that the music is not 
merely entertainment or back-
ground ambiance; it becomes a 
therapeutic and spiritual bridge. 
Through carefully produced 
AI-assisted music experiences, 
service members and veterans 

see Music, page 7

are able to reflect on themes 
such as loss, hope, moral injury, 
purpose, belonging, forgiveness, 
and recovery.

This work directly supports 
Naval Medical Forces Pacif-
ic’s (NMFP) mission to ensure 
medical forces are fully trained, 
properly manned, and capably 
equipped to be forward deploy-
able and ready to execute opera-
tional medicine responsibilities 
in support of warfighter require-
ments. Capt. David Alexander, 
NMFP chaplain, recognizes 

the impact of this approach for 
overall readiness.

“The value of this approach 
is not primarily the technology 
itself, but its potential to help 
some service members through-
out the enterprise approach 
difficult experiences in a way 
that feels less exposing than 
conversation alone,” Alexander 
said. “Music can sometimes cre-
ate the conditions for reflection, 
honesty, connection and new 
meaning-making around expe-
riences that contribute to grief, 

shame and isolation. Tools like 
these may help support chaplains 
and caregivers foster such con-
ditions while preserving what 
remains central to spiritual care: 
the fundamental human work 
of relational accompaniment 
grounded in compassionate, 
discerning presence.”

Rather than replacing human 
connection, the AI-assisted music 
serves as a catalyst for it. Jiregna 
uses the music in group settings 
like Chaplains Corner or Play 
and Pray. He writes songs about 
common struggles so individuals 
can maintain their privacy but 
still relate to the message. Tracks 
like “Dopamine Motel” look at 
unhealthy coping mechanisms, 
while “Broken Compass Blues” 
reflects the emotional disorienta-
tion people feel after trauma or 
moral injury.

During a typical session, the 
group spends 15 minutes talking 
and building connection. Then, 
they listen to a song while read-
ing printed lyrics, followed by 
guided discussion and reflection 
on ways to cope.

“The goal is not simply to 
make songs, but to create emo-
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www.VeteranComp.com

APP FEE
WAIVED 
APPLY BY
SEPT. 1

FIND YOUR NEXT SUCCESS
Get started on a degree or certificate that can help you succeed again. Study at 
an accredited state university consistently ranked among the top military- and 
veteran-trusted colleges. Apply by September 1 and pay no application fee.

• 100+ affordable, skills-based degrees & certificates

• Online & hybrid courses

• No-cost digital materials in place of textbooks for most courses

APPLY NOW & SAVE
UMGC.EDU  |  619-550-1537

© 2026 University of Maryland Global Campus

UMGC_07162026_CA_HP4C_10,25x6,5_ArmedForcesDispatch_AFWSept_Print_R1.indd   1

Capt. (Ret.) Tony Holmes (left) and Naval Surface 
Warfare Center, Port Hueneme Division (NSWC 
PHD) Commanding Officer Capt. Nicholas Hoff-
man, cut their change of command cake July 17, 
2026, following a transfer of power at NSWC PHD 
on board Naval Base Ventura County. Holmes re-
tired from a 38-year career in the Navy after Hoff-
man relieved him of duty. U.S. Navy photo by Jhon 
Parsons

tionally resonant experiences 
that help service members feel 
seen, understood, and less alone 
in their struggles,” Jiregna said. 
“Music-informed spiritual care 
is designed not merely to reduce 
symptoms, but to strengthen 
resilience, restore meaning, 
improve emotional regulation, 
and encourage healthy coping 
strategies.”

He said that music lowers 
emotional defenses and gives 
people language for their experi-
ences when ordinary conversa-
tion falls short.

“For some warfighters, music 
becomes a safer entry point into 
discussing difficult subjects such 
as trauma, grief, anger, shame, 
guilt, fear or hopelessness, top-
ics that may otherwise remain 
suppressed,” said Jiregna. “What 
makes the approach adaptive is 
the ability to tailor the musical 
experience to the needs of the 
audience or individual. Some 
sessions may focus on resilience 
and motivation, while others 
emphasize grief processing, 
recovery, emotional awareness, 
hope, forgiveness or identity res-
toration. The music is intention-
ally paired with guided reflection, 
mindfulness practices, spiritual 
care conversations and practical 
coping strategies to create a more 
holistic therapeutic experience.”

The feedback from partici-

MUSIC
continued from page 6

pants shows the approach helps 
build trust and self-awareness. 
The music helps individuals 
process trauma 
and build psy-
chological safety. 
One participant 
sa id ,  “Th i s  i s 
what I needed to-
day. This put how 
I’ve been feeling 
into context and 
helped me better 
understand how 
to move forward.” 
Others regularly 
ask Jiregna to post 
the songs online 
so they can listen 
outside of group 
meetings. While 
Jiregna uses AI 

tools to help compose music, he 
said that technology does not 
replace human care. AI helps 

with creativity, but healing takes 
real human connection.

“AI is simply a tool that helps 
facilitate reflection, creativity, 
and therapeutic engagement,” 
Jiregna said. “The heart of spiri-
tual care is still relational pres-
ence - sitting with someone in 
grief, helping them process trau-
ma, and praying with them.”

Jiregna has made more than 
300 original songs. “The musi-
cal styles span a wide range of 
genres - hip hop to country, R&B 
to bluegrass, and more, which 
helps increase accessibility 
and engagement among differ-
ent generations, cultures and 
personalities within the military 
community,” he said.

Lt. Cmdr. Abraham Jiregna plays the 
piano at Navy Medicine Readiness 
and Training Command San Diego, 
June 1, 2026. Courtesy photo) 
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Story and photo 
by Michael A Furlano 

Fleet Readiness Center Southwest
Earlier this year, Fleet Readi-

ness Center Southwest (FRCSW) 
marked a significant milestone in 
naval aviation sustainment with 
a ribbon cutting ceremony for its 
new V-22 Osprey maintenance 
hangar, a state-of-the-art facility 
designed to increase capacity, 
improve efficiency, and ensure 
the command remains ready to 
support the Navy and Marine 
Corps for decades to come.

The new facility represents a 
multimillion-dollar investment 
completed in 25 months and 
delivers a modern, purpose-built 
environment dedicated to sustain-
ing, repairing, and modernizing 
the Osprey fleet.

“This facility is more than a 
building, it is an investment in 
readiness, our workforce, and the 
sustainment of naval aviation,” 
said Capt. Shannon Thompson, 
FRCSW commanding officer. 
“Increasing capabilities and 
exploiting our constraints at 
FRCSW aligns us in pursuit of 
the CNO’s “North Star” goal of 

FRCSW opens new Osprey hangar
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NAVAL BASE SAN DIEGO

RECYARD
LIBERTY
JR. SAILORS: WHERE OFF-DUTY FUN BEGINS

SUMMER FESTIVAL AT PACIFIC BEACON
WEDNESDAY, JULY 29 / 4 P.M. / FREE
Music, games, food and summer energy.

THE PHOTOGRAPHER’S EYE:
INTRODUCTION TO CELL PHONE 
PHOTOGRAPHY
SATURDAY, AUG. 1 / 4:30-8:30 P.M. / FREE
Hands-on training on composition, lighting 
and perspective.

AUTO DETAILING 101
SATURDAY, AUG. 8 / 8:40 A.M. / FREE
Learn pro tips to clean, polish and protect.

SURFING LESSON
SUNDAY, AUG. 9 / 10:3O A.M. / $100
Learn the fundamentals of surfing.

TRIP TO SAN DIEGO ZOO
SATURDAY, AUG. 15 / 1 P.M. / FREE
World-class wildlife & exhibits.

CONCERT NIGHT WITH NE-YO
TUESDAY, AUG. 18 / 5 P.M. / $50
Experience the hits live and sing along.

RECYARD LIBERTY CENTER / BLDG. 221
(619) 556-5085

SAN DIEGO - Naval Base 
San Diego’s Mercer Hall galley 
began serving “grab-and-go” 
lunches July 7.

The move expands the Grab-
N-Go pilot program which 
began earlier this year with 
breakfast meals. The program 
is intended to provide greater 
convenience and flexibility for 
Mercer Hall patrons.

Grab and go meals are served 
daily for breakfast from 7:30 
a.m. to 10 a.m., and for lunch 
from 1:30 p.m. to 3 p.m. The 
normal operating hours for 
Mercer Hall galley will re-
main unchanged, meaning the 
expanded program adds even 
more flexible dining options 
for Sailors.

“At NBSD, our operational 
tempo never stops, and neither 
should our Sailors’ access to 
high-quality nutrition,” said 
Navy Senior Chief Culinary 
Specialist Carlos Escobar, the 
acting food service officer for 
NBSD. “The introduction of 
these new Grab-N-Go lunches 
is a direct investment in our 
fleet’s readiness. By breaking 
down the barriers of traditional 
dining hours, we are provid-
ing our Sailors with flexible, 
healthy, and high-quality meals 
they need to fuel the fight and 
sustain the mission.”

Grab-and-go meals are pre-
packaged, ready-to-eat meals 
that allow customers to quickly 
pickup their food and continue 
on with their day with little to 
no wait time. They are designed 
to provide fast, convenient, and 
portable dining options while 
maintaining food safety and 
nutritional standards.

“Taking care of Sailors is our 
top priority,” said Capt. Brian C. 
Bungay, commanding officer of 
NBSD. “We know that working, 
maintaining a ship, and standing 
a watch doesn’t always fit neatly 
into traditional galley hours. 
Improving our grab-and-go 
initiative with lunchtime meals 
is a direct response to feedback 
from the deckplates. We are 

NBSD expands Grab-N-Go meal program
actively modernizing our base 
services to give our personnel 
the flexibility, convenience, and 
respect for their time that they 
deserve.”

Mercer Hall galley serves more 
than 10,000 Sailors every week 
from commands across NBSD.

Established in 1922, NBSD is 
the largest naval installation on 
the West Coast and the principal 
homeport of the U.S. Pacific 
Fleet, supporting more than 60 
surface combatants and auxiliary 
ships and more than 250 tenant 
commands.

80 percent Combat Surge Ready 
forces.” At more than 64,000 
square feet, the hangar provides 
FRCSW artisans, engineers, and 
support personnel with advanced 
infrastructure needed to meet in-
creasing fleet demands. The facil-
ity includes 39,781 square feet of 
high bay hangar space and 24,556 
square feet of dedicated back shops 
and administrative areas.

The hangar features four full 
size V-22 aircraft maintenance 
bays, allowing multiple aircraft 
to be supported simultaneously 
while increasing aircraft through-
put capacity for the command 
by approximately 25 percent. 
Integrated 400Hz aircraft power 
at each bay improves trouble-
shooting and testing efficiency, 
while two 5 ton bridge cranes 
provide artisans enhanced over-
head lift capability throughout 
the entire maintenance space, a 
significant improvement over the 
command’s previous facility.

https://miramarairshow.com/

America’s Air Show returns on September 25-27, celebrating 250 years of American spirit, innova-
tion, and aviation excellence. As the nation’s largest military air show, this one-of-a-kind event deliv-
ers an unforgettable flight line experience featuring immersive experiences, military demonstration 
teams, civilian aerobatic performers, aerial solo acts, vintage aircraft, and iconic warbirds.

YOUR 2026 AIR SHOW EXPERIENCE

SOARING INTO AMERICA’S 250TH

Join the hosts at Marine Corps Air Station 
Miramar for three action-packed days of high-
flying excitement, patriotism, and fun for the 
whole family. Open to the public Friday through 
Sunday, the Miramar Air Show is where friends 
and families come together to create unfor-
gettable memories while honoring America’s 
proud legacy and the future of flight.

ID Requirement: All attendees ages 18 and 
older must present a valid form of government-is-
sued identification for entry to the Air Show. Entry 
will not be permitted without proper ID.

For non-U.S. citizens planning to attend, please en-
sure you possess valid documentation demonstrating 
your current legal status in the United States. 

. 

Ready to apply to be a 
USO San Diego volunteer?

Visit https://volunteers.uso.org

Neil Ash Airport Center 
Camp Pendleton USO Center 
San Diego MEPS Center
Special Events

Your Local USO Wants You!
Volunteers are our greatest asset and the backbone of the USO. Whether 
helping a Sailor or Marine with a connecting flight, distributing a Care Package, 
serving snacks with a smile, providing local information, or “welcoming home” 
ships and troops from deployment, volunteers are vital to the success of the 
USO’s mission. 
While the duties of a volunteer may vary, the goal is always the same – to 
improve the quality of life of service members, boost their morale, and serve 
as the link between service members and the American people. 
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The Meat & Potatoes 
of Life

by 
Lisa

Smith
Molinari

Veterans News

“Let’s walk around my house, 
and you can tell me what you 
want to get after I die,” my Gran 
said to me during a visit to her 
small ranch house in Ocean City, 
New Jersey. She held a pad of 
sticky notes and a pen, which 
she would use to affix my name 
to the bottom of any bric-a-brac 
I wanted to inherit.

At the time, I felt completely 
awkward. Eyeing up Gran’s be-
longings so I could snatch them 
up after she croaked just seemed 
wrong. Not only was it a morbid 
exercise, it felt greedy, as if I was 
competing with the other heirs 
for dibs on china, crystal, silver 
and nicknacks.

But Gran insisted, so I walked 
slowly around her living room, 
past her Kimball Organ, her 
gilded lamps, her ornate decor, 
all of which went perfectly with 
her flamboyant style. Gran fol-
lowed me slowly, wearing a 
colorful kaftan dress with heels 
— always heels — with her 
signature ostentatious jewelry 
and bright lipstick.

My eyes glanced to the dining 
room buffet as I searched for 
something that no one else in the 
family would care much about.

“Not that!” Gran piped up, 
mistakenly believing that I was 
eyeing her crystal punchbowl 
set. The huge spherical bowl 

had a lid with an obelisk-shaped 
spike at the top like a Ger-
man Nazi’s helmet. It was sur-
rounded by twelve cups on a 
huge round crystal tray. Each 
item was intricately hand cut 
from Austrian crystal with tiny 
facets that refracted light into 
rainbows. While I appreciated 
the craftsmanship, I knew the 
set would stick out like a sore 
thumb in my house filled with 
PCS-move-scratched furniture, 
hand-me-downs, and garage 
sale finds.

“That’s actually worth some 
money,” Gran added, using 
her body to block my view of 
the punchbowl, making it clear 
that my choices were limited to 
worthless tchotchkes only.

Finally, in the sunroom, I 
spied teacups. “Do you like 
those,” Gran smiled, approv-
ingly. She stuck my name on the 
bottom of the set of six, and the 
painful exercise was finished.

More recently, after my moth-
er-in-law passed, my husband, 
Francis, and his siblings had 
to endure an even more cringe-
worthy experience called, “The 
Jewelry Grab.” Apparently, the 
lawyer advising the family on 
the proper distribution of as-
sets to the heirs instructed the 
siblings to display my mother-
in-law’s jewelry for the heirs to 
see, then allow each sibling to 
select an item, one-by-one, until 
the jewelry was gone.

As instructed, my brother-
in-law laid the jewelry out in a 
bedroom during a celebration of 
life party at his house. Francis, 
who’d had too much to drink, 
laid on the bed babbling, “I don’t 

really care.” One brother took 
only the items he’d given his 
mother as gifts. Another brother 
inspected the jewelry closely, 
rubbing a set of pearls on his 
teeth. The sister didn’t think her 
brothers’ wives should be in the 
room. After tip-toeing around 
the diamond ring, the siblings 
agreed they’d save it for the first 
grandchild to get engaged.

The Jewelry Grab may have 
been legal, but it ruined the vibe. 
It made us all feel uncomfort-
able and embarrassed, as if we 
were all sitting naked in a sauna 
together noticing the worst parts 
of each other.

“Mom, please, I beg of you 
… before you die, make a list 
of your valuables and write 
down exactly who you want 
to inherit each item,” I told my 
mother the following week. “For 
the love of God, don’t make us 
do a Jewelry Grab after your 
funeral,” I pleaded, while Mom 
sat silent, confused by my sud-
den moroseness.

The death of a family member 
is never easy. To make our-
selves feel better and honor the 
deceased, we gather with other 
family members to grieve and 
remember good times. Noth-
ing ruins the moment quite like 
splitting up the dead person’s 
property between the heirs.

As awkward as it seemed at 
the time, Gran had it right. I 
now realize how thoughtful it 
was of her to put my name on 
those teacups before she kicked 
the bucket. I just hope she isn’t 
miffed that I ended up with the 
crystal punchbowl set because 
no one bought it during the 
estate sale. 

Who gets Grammy’s teacups?

Vote on Take Care of America’s 
Veterans Act stalls in the House

WASHINGTON - In a showdown July 16 over the Take Care 
of America’s Veterans Act, the massive bill was postponed just 
prior to a final vote on the House floor, according to a report in 
Stars and Stripes. The Republican-led bill has faced backlash 
from Democrats and divided veteran groups over a key fund-
ing mechanism that reduces disability compensation on future 
claims for tinnitus and sleep apnea — among the most common 
service-connected medical conditions, the report stated. A last-
ditch attempt by Rep. Chris Deluzio, D.-Pa., an Iraq war veteran, 
to block a vote by sending the bill back to the House Veterans’ 
Affairs Committee failed by one vote. The Take Care of America’s 
Veterans Act was pulled after a vote of 211-210 against the mea-
sure was announced. No information was immediately available 
on when the bill might come up for a vote again.

https://www.stripes.com/veterans/2026-07-16/sweeping-
house-bill-veterans-stalls-22282911.html

The Meat & Potatoes 
of Life

WASHINGTON (July 20, 
2026) – The Department of 
Veterans Affairs approved $1.2 
billion in VA infrastructure im-
provements in the third quarter 
of fiscal year 2026, part of a 
record $4.8 billion in non-recur-
ring maintenance funds VA will 
deploy this year.

VA’s FY 2026 $4.8 billion 

VA announces $1.2B in infrastructure improvements in third quarter of FY 2026
NRM budget is the largest in the 
department’s history.

The funds will be used by VA 
medical facilities for significant 
maintenance, replacements and 
upgrades needed to maintain and 
improve operational capability 
and healthcare delivery.

“Under President Trump, VA 

is making historic improvements 
in healthcare accessibility, cus-
tomer service and convenience,” 
said VA Secretary Doug Collins. 
“These record-breaking invest-
ments will enable us to continue 
building on that progress.”

The list of third quarter proj-
ects can be found at https://de-
partment.va.gov/vha/wp-con-
tent/uploads/sites/65/2026/07/
VHA-NRM-Project-Awards-
FY2026-Q3.pdf.

Of the total $4.8 billion com-
mitted for FY 2026, VA has now 
obligated $2.3 billion through 
the third quarter. That obligation 
of funds in the third quarter will 
be used for:

- $915M to repair and upgrade 
outdated infrastructure systems 
in medical facilities.

- $229M for maintenance 
and modernization of facility 
infrastructure to support future 
electronic health record system 
updates.

- $11M for major building up-
grades like elevators, electrical 
systems, and boiler plants.

These investments are just 
one of many ways the Trump 
Administration is making VA 
work better for Vveterans. For 
example, VA has:

- Enrolled more than 200,000 
new veterans in VA healthcare 
in 2026.

- Opened 38 new VA health 
care facilities since Jan. 20, 

2025, expanding healthcare access 
for veterans around the country.

- Reduced the backlog of vet-
erans waiting for VA benefits by 
74 percent since Jan. 20, 2025, 
after it increased 24 percent dur-
ing the Biden Administration.

- Completed 82,083,918 direct 
care appointments in FY 2025, 
up 4.1 percent from FY 2024.

 - Completed 59,989,662 com-

munity care appointments, up 12 
percent from FY2024.

- Offered Veterans more than 3 
million appointments outside of 
normal operating hours, giving 
veterans more timely and con-
venient options for care.

- Permanently housed 51,936 
homeless veterans across the 
country in FY 2025, the highest 
total in seven years.

FLEET RESERVE ASSO-
CIATION - The Department of 
Veterans Affairs is advancing a 
proposal, now open for public 
comment, to cut the paperwork 
burden veterans and survi-
vors face when claiming their 
earned benefits. 

Published in the Federal 
Register,  the plan would 
restructure the VA’s primary 
application forms, cutting 
total pages by roughly two 
thirds and reducing comple-
tion time by about a third. 
The VA projects the simpli-

fied forms will be available for 
use by December 2026.

The proposal targets two of 
the VA’s highest volume forms:

- VA Form 21-526EZ (Dis-
ability Compensation): shrinks 
from 15 pages to five, with 
completion time falling from an 
estimated 25 minutes to 15.

- VA Form 21-534EZ (Depen-
dency and Indemnity Compen-
sation and Survivor Pensions): 
drops from 20 pages to seven, 
with completion time for griev-
ing families falling from about 

VA proposes to slash benefit paperwork
40 minutes to 25.

The FRA applauds this 
step toward simplification. 
For decades, FRA’s national 
service officers have watched 
overly complex forms act as 
a barrier, confusing disabled 
veterans and delaying benefits 
for grieving survivors. No 
veteran or surviving spouse 
should face unnecessary ad-
ministrative gridlock when 
claiming the benefits they 
earned through sacrifice. The 
FRA will monitor the public 
comment period closely.

Typically, I don’t recommend films 
that are essentially forgettable: movies 
that break little or no new ground, that 
I do not think about as I leave the the-
ater, that I have no compelling desire 
to discuss with other people and for 
which I wonder why I just wasted my 
time watching them. Such is the case 
with Disney’s new, live-action remake 
of “Moana.”

“Moana” is a live-action remake of 
the beloved, animated Disney motion 
picture that premiered in U.S. theaters 
in 2016 and went on to become Os-
car-nominated. In this remake, once 
again Moana (portrayed by Catherine 
Laga’aia) seeks to restore her people’s 
deteriorating ecosystem, which is be-
ing ruined by bad magic. Towards that 
worthy goal, she seeks the help of the 
magical, shape-shifting demigod Maui 
(portrayed by Dwayne Johnson).

This version of “Moana” was shot 
on location in Hawai’i. The ensemble 
cast for the live-action “Moana” is 
composed of over 200 actors from the 
Pacific, including principals Catherine 
Lagaʻaia (Moana), Dwayne Johnson 
(Maui), Rena Owen (Gramma Tala), 
John Tui (Moana’s father, Chief Tui), 
Franki Adams (Moana’s mother, Sina) 
and Jemaine Clement (the voice of the 
giant singing crab Tamatoa).  

The press and promo preview for 
“Moana” that I attended got off to 
a bad start — an unfortunate omen. 
The colors of the movie, as projected 
on the screen in the theater, were 
way over-saturated to the extent that 
they were glowing. At first, I thought 
it was some sort of special effect, 
intended to make audiences think 

Review of Disney’s live-action ‘Moana’
that the scenes that we were watching 
were flashbacks, visually representing 
events that had occurred in the past 
— sort of like early ‘black & white’ 
or sepia-toned scenes in a movie that 
was predominantly in color. Patiently, I 
endured this ugly color effect, waiting 
for it to go away.

Eventually it did go away — after a 
few seconds during which the screen 
was completely black, but at a point 
in the movie where such a dramatic 
transition made absolutely no creative 
sense. When the 
v ideo  o f  the 
movie resumed, 
the weird, overall 
color effect was 
completely gone, 
and it did not re-
turn.

What we had 
just endured a 
was, in retrospect, 
an extended technical malfunction 
that likely originated in the theater’s 
projection room. Usually when there 
is a serious technical malfunction, the 
screening of the movie is stopped long 
before this, the house lights come on 
dimly, someone from the theater walks 
into the auditorium and apologizes, 
and then the movie is restarted from 
the beginning, so that the audience can 
watch it the way that it was intended 
to be seen. However, this time no 
one told us anything, and the movie 
continued.

This retelling of “Moana,” while 
visually different from the original 
thanks to its blend of live-action and 
extensive use of high-tech digital 
effects, fails to deliver a story with 
surprises and unexpected plot twists. 
Instead, unlike the original animated 
movie (with emphasis on the word 
“original”), this remake of “Moana” 
is an uninspired, only mildly enter-
taining snoozer with familiar music 
and themes. Little kids will probably 
enjoy it.

For the most part, the performances 
of the actors lack depth, complex-
ity and nuance. Thankfully, notable 

exceptions are the performances by 
Catherine Laga’aia, who plays the 
16-year-old Moana, in her first starring 
role in a feature film; and her interac-
tions with Gramma Tala (warmly 
portrayed by Rema Owen).

Dwayne Johnson, on the other 
hand, should feel embarrassed by his 
silly, self-serving, arrogant and utterly 
unbelievable portrayal of Maui, with 
his animated tattoos; his shameful, 
contemptuous disregard for Moana 
and her people; and his ridiculous, 

over-the-top muscle 
suit. 

In a style remi-
niscent of the movie 
musicals that were 
popular decades 
ago, the characters 
in “Moana” repeat-
edly broke out in 
awkward, distract-

ing, uncomfortable singing while 
they went about the routines of their 
daily lives as coconut farmers and 
fishermen. Unfortunately, much like 
the plot of this new retelling of the 
story of “Moana,” the music consists 
mostly of new renditions of songs 
from the older, original, animated 
“Moana.” An exception is “Along 
The Way” — a new song, written 
by Lin-Manuel Miranda.

“Moana” is in theaters now. 
To see a trailer, visit the official 
Disney website at: https://mov-
ies.disney.com/moana-2026.

To explore a wide variety of 
content dating back to 2002, 
with the most photos and the 
latest text, visit “AutoMatters 
& More” at https://automatters.
net. Search by title or topic in the 
Search Bar in the middle of the 
Home Page or click on the blue 
‘years’ boxes and browse.

Copyright © 2026 by Jan 
Wagner – AutoMatters & More 
#937
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CATERING
We can cater your event with the 
‘Best Mexican food in San Diego!’ 

Military Discount. El Indio 619-299-0333

ARMED FORCES
DISPATCH 

CLASSIFIEDS
To place your ad, please call 

our Classified Advertising 
Department (619) 280-2985.

AVAILABLE NOW!!!
1, 2 or 3 BR’s 

Apartments, Townhouses 
& Houses 

MOVE-IN 
SPECIAL!

LEADINGHAM 
REALTY

1062 Palm Ave., Imperial Beach

619-424-8600 TF__________________________________

LEMON GROVE - 1BR/1BA Bright upstairs 
unit w/balcony. Come home to quiet, well-
maintained community, steps to shopping, din-
ing, trolley. $1700/MO. Call (619) 916-9187.

7/1

CLASSIFIED ADS SOCIAL SECURITY MATTERS

Visit our local
military museums

The Veterans Museum at Balboa Park. The Veterans Museum 
and Memorial Center is a museum located in historic Balboa Park of 
San Diego, California. Founded in 1989, it is dedicated to create, main-
tain, and operate an institution to honor and perpetuate the memories 
of all men and women who have served in the Armed Forces of the 
United States of America. http://www.veteranmuseum.org/
Active duty military, Museum Member, Children under 12: Free
Veterans/Seniors: $4 • Adults: $5 • Student ID: $2 
2115 Park Blvd, San Diego (Balboa Park) • (619) 239-2300
Hours: Call for current hours (619) 239-2300
MCRD Command Museum & Historical Society. Museum focus-
ing on Marine Corps history from the 19th century to today is also a 
research library. https://www.mcrdmuseum.org/
Free admission • The Pass and ID Center may issue day passes to visi-
tors who wish to visit the museum and do not posses military ID-call 
(619) 524-4200 for information on base access.  
1600 Hochmuth Ave, San Diego, 92140 • (619) 524-4426. 
Hours: Mon 8am-3pm, Tue-Fri 8-4; Family day 8-5:45; Sat 10:30-5, 
• Closed Sunday
USS Midway Museum. The USS Midway Museum is a maritime 
museum located in downtown San Diego at Navy Pier. The museum 
consists of the aircraft carrier Midway. The ship houses an extensive 
collection of aircraft, many of which were built in So Cal. 
FREE for children 3 & under and Active Duty military including re-
servists (w/valid ID). Adult $39 (ages 13+). Youth $26 (ages 4-12). 
Veterans (w/ID) $26*Must show ID at entrance. Open daily 10-5, last 
admission 4pm. https://www.midway.org/
The Ranch House Complex at Camp Pendleton. Listed as the 
Santa Margarita Ranch House Nat’l Historic Site and as a California 
State Historical Landmark. Docent-led tours are available by appoint-
ment; masks required. Please email your request to: MCBCAMPEN_
history@usmc.mil or phone (760)725-5758 
The Camp Pendleton Historical Society is a 501(c)3 organization in 
support of the base’s History and Museum’s programs. Go to: www.
camppendletonhistoricalsociety.org/ for information. Hours: Open Mon-
days 10am-2pm 

Friends don’t make friends 
wait in hot cars!

When the outside temp is 90° your car heats up 
to 109° in 15 minutes and 124° in 30 minutes.

@cocotheadventurepup

Movie schedules subject 
to change. PLEASE CHECK 
THE WEB SITE DAY-OF 

MCAS MIRAMAR
https://miramar.usmc-mccs.
org/dining-entertainment/
movies
***********************************
MCB CAMP PENDLETON
https://pendleton.usmc-
mccs.org/dining-entertain-
ment/theater
***********************************

NAS NORTH ISLAND
https://coronado.navylifesw.
com/programs/
select recreation from top tab 

and drop down to movies 
NAS NI Lowry Theater 

Policy
• Outside food and bever-
age are NOT permitted: Sales 
from the snack bar support 
the movie program.
• These Theaters are cash-
less facilities. Debit and credit 
cards accepted only.
************************************

MOVIES AT 
THE BASES

NBSD 32ND STREET
https://sandiego.navylifesw.
com/ 

NBSD Theater 
IS NOW OPEN!!!

Welcome back to the newly 
renovated theater at Naval 
Base San Diego!
We are excited to reopen 
our doors Thursday through 
Sunday and invite you to en-
joy a refreshed space made 
for comfort, entertainment, 
community and great mov-
ies. Bring your family, friends 
or shipmates and settle in for 
a relaxing time in front of the 
big screen. 

PLUMBERS

SOCIAL GROUPS

EL INDIO
Mexican Restaurant and Catering
Open Daily 9am-8pm • Free Parking!

10% Military Discount
3695 India Street • Downtown San Diego

619-299-0333
Family Owned & Operated Since 1940 

www.ElIndioSanDiego.com

CATERING

ADVERTISING

ADVERTISE YOUR
BUSINESS

TO ACTIVE DUTY AND 
RETIRED MILITARY, 

VETERANS & 
THEIR FAMILIES

FINANCIAL SERVICES

BUSINESS & SERVICE
DIRECTORY

MISSION VALLEY VFW POST 3787
Service to Veterans, Active Duty and their families
• 4th of July Potluck 1-4pm. Bring dish to share
• Taco Tuesday-2nd Tuesday 4-6:30pm $10
• Fish/Shrimp Fry-3rd Friday 4:30-7pm $15-
Full Meal+Dessert. Public Welcome!
(619) 281-0137 • Facebook VFW3787

4370 Twain Ave, San Diego, 92120

RENTALS CONDOS

HOMES FOR SALERENTALS APARTMENTS 

RENTALS HOUSES
BAY HO – 3BR/3BA, 1435 sf, utilities+wifi 
incld, new appliances, near CA 52. $5575/
mo 254-760-8593.

7/16 __________________________________

EL CAJON – 3BR/3.5BA, NEW Lennar 
home, 2 car gar. Tri-Level, includes refrig, 
stove, DW, W/D. Easy access to frwys 8, 
67, 125, and 52. $3500/mo. 619-213-7589.

7/1

RENTALS TOWNHOUSES
OCEANSIDE - 3BR/2BA, fireplace, patio, W/
D in garage, new windows & blinds. Water/
trash paid. Military Discount on deposit. $500 
off 1st mo. rent. $3550/mo. 858-229-6785. 

7/1

THE WORKS
Plumbing, Inc.
Service & Repair

Complimentary Estimates
See our full menu of services at 
www.theworksplumbingsd.com

760-238-4904CA Lic. #994667

69th Annual
COINARAMA
Liberty Station
Conference Ctr.

2600 Laning Rd.
San Diego, CA. 92106

Sat. July 18
10am to 6:00pm
Sun. July 19

10am to 5:00pm
FREE ADMISSION
FOR ACTIVE DUTY 

WITH ID
Admission for both days is $6

Coin Club Members $5 Admission
FREE PARKING•FREE COIN APPRAISALS

U.S. & Foreign Coins, Gold, Tokens, Medals & Paper Money
Dealers present to buy, sell and appraise

Visit our website: 
www.coinarama.com

COIN SHOW

SAN DIEGO – 2BR/1BA, 805 sq ft. Secure 
& parking. New stove, micro, paint etc. 

$2295/mo. Call Steven 619-572-1026.
8/16

URGENT CARE

• Immediate care for illness & injury
• Test & treat cold symptoms, UTIs 
& STI/STDs
• Workplace health, workers’ comp, 
drug test, DOT physicals & TB tests
• Walk-ins & appointments welcome!
• Accepts: Humana, TRICARE, 
ChampVA, VA CCN, and more!________________________
2484 Vista Way, #2484A • (442)372-7129 
Weekdays: 8am-6pm • Weekend: 8am-4pm

HEY! Did you 
know NOW is 
the time to 

buy in 
Imperial  Beach!

BUYER BONUS:
Deborah Pays for

Your Appraisal
At Close of Escrow*

Deborah Vance 
#1 Realtor in Imperial Beach 

since 2019

619-884-8783
Deborah@radiantrealtyca.com
www.DeborahVanceRealty.com
+Many more upcoming listings soon!

*Applies to buyers represented by 
Deborah Vance in a sucessful close 

of escrow. Call for details.
DRE #01817973

+All VA Approved

Record Inventory. Low buyer demand. 
But there’s an expiration date:

when rates drop and the

IB won’t be this affordable again! 

634 8th St. #8 - $550K
3BR/2BA 2 Car Garage

Beautifully Remodeled

940 Calla Ave. #15 Penthouse
Listed at $555K (Appraised at $600K) 
4BR/2BA Unobstructed BayViews

270 Dahlia Ave #5
Listed at $650K (Appraised at $680K)
3BR/2BA Rooftop Deck Ocean View

211 Dahlia Ave. Unit M
Only 1 Block to Beach!-$699K
2 Mstr Suites-2.5 Baths-2 Car Garage

569 Delaware St., $1.1M
5BR/3BA, Built in 2018, 2061sq ft 
Rooftop Deck: Ocean & Bay Views

Ask Rusty – I’m Still Working; 
Why Didn’t I Get a Higher So-
cial Security Benefit?
by AMAC Foundation Social Security Advisor Russell Gloor

Association of Mature American Citizens  
Dear Rusty: I began collecting benefits at age 72 and am now 

78. Since that time, I have continued to work and have contributed 
over $40,000 to Social Security over the last six years. At the time 
of my retirement, I was informed that the Social Security Adminis-
tration (SSA) would review my contributions annually and replace 
lower-earning years from my 35-year record with my current higher-
earning years. 

Despite my current annual income exceeding $100,000, I have 
not seen an increase in my benefit amount over the past six years. 
I recently met with an SSA representative who confirmed that my 
benefits are being reviewed annually but did not provide specific 
details or evidence of these adjustments. Could you please advise 
me on how to formally verify that my benefits are being accurately 
reviewed and updated to reflect my continued contributions? 

Signed: Collecting and Still Working  

Dear Collecting: For information, your contributions (from FICA 
payroll taxes) to Social Security over the last 6 years are not what de-
termines if you get an increase to your monthly SS benefit. Although 
you contributed to SS since you started receiving SS benefits, those 
contributions do not affect your monthly SS benefit.  Your monthly 
SS benefit is based only the highest inflation-adjusted 35 years of 
earnings over your lifetime. And for your monthly benefit to change, 
your current earnings each year would need to replace at least one of 
those 35 historical, inflation-adjusted year earnings. 

We regularly hear from those who do benefit from SSA’s regular 
review of work earnings after they start receiving monthly SS benefits, 
and our Advisory staff includes two individuals with a combined 70 
years of service with the Social Security Administration. Thus, we 
are comfortable saying that SSA does, in fact, review your earnings 
annually to see if your monthly SS payment should be higher. From 
a process standpoint, SSA receives your annual earnings information 
from the IRS (i.e., directly from your annual tax return) by mid-year 
annually, after which SSA evaluates your recent earnings to see if an 
increase in your monthly SS benefit is warranted. If so, that increase 
is automatically applied (usually around October each year), and you 
are paid the extra amount retroactively to the beginning of the year. 

What you may not realize is that your lifetime earnings (your histori-
cal earnings) are adjusted for inflation. This is a good thing, because 
that means your current monthly SS benefit is calculated using today’s 
dollar values for your past earnings, rather than the actual money 
amounts you originally earned and received. For example, $50,000 
of 1990 earnings would be worth about $125,000 today.  Which also 
means that those 1990 earnings would only yield a higher current So-
cial Security benefit if your recent earnings were more than $125,000. 
And this is true for all 35 years of lifetime earnings used to calculate 
your current monthly Social Security benefit. 

The best way for you to ensure that you are getting the right monthly 
benefit amount is to first obtain your lifetime earnings history from 
Social Security. This is most easily obtained through your online “my 
Social Security” account at www.ssa.gov/myaccount. If you don’t have 
an online account set up, you can also request an “Earnings Statement” 
by calling Social Security at 1.800.772.1213 (or call your local SS field 
office to request it). Next, I suggest you use Social Security’s “Online 
Benefits Calculator” explained and available at this link:  
https://www.ssa.gov/benefits/retirement/planner/AnypiaApplet.html  

If, after this, you believe you should be getting a higher monthly SS 
benefit because of your recent earnings, you can again contact SSA 
and tell them you believe they did not properly adjust your current SS 
benefit for your most recent earnings. Following that, you can submit 
a “Request for Reconsideration” (form SSA-561) which will result 
in a full separate review of your case by an independent SSA person, 
followed (some months later) by a formal written determination on 
your assertion. If you received a letter from SSA because of your 
previous meeting with them, include a copy of that letter with your 
“Request for Reconsideration.”  

This article is intended for information purposes only and does not repre-
sent legal or financial guidance. It presents the opinions and interpretations 
of the AMAC Foundation’s staff, trained and accredited by the National Social 
Security Association (NSSA). NSSA and the AMAC Foundation and its staff 
are not affiliated with or endorsed by the Social Security Administration 
or any other governmental entity. To submit a question, visit our website 
(amacfoundation.org/programs/social-security-advisory) or email us at 
ssadvisor@amacfoundation.org.

About AMAC 
The 2.4 million member Association of Mature American Citizens [AMAC] www.
amac.us is a vibrant, vital senior advocacy organization that takes its marching 
orders from its members. AMAC Action is a non-profit, non-partisan organization 
representing the membership in our nation’s capital and in local Congressional 
Districts throughout the country. And the AMAC Foundation (www.AmacFoun-
dation.org) is the Association’s non-profit organization, dedicated to supporting 
and educating America’s Seniors. Together, we act and speak on the Association 
members’ behalf, protecting their interests and offering a practical insight on 
how to best solve the problems they face today. Live long and make a difference 
by joining us today at www.amac.us/join-amac.
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Health & Fitness

Every 
U.S. Military Installation 
is a No-Drone Zone!
	 Remember the acronym DRONE:
	 • Direct Attention
	 • Report the Incident

by Cassie N. Saunders, 
County of San Diego Com-

munications Office
Jul. 23, 2026 | 9:38am--Coun-

ty public health officials looking 
for anyone who may have come 
into contact with a bat Sunday, 
July 19 at the Yellow Deli Res-
taurant in Vista.  

The bat landed on a table 
while a family was eating at 1 
p.m. Another diner used a towel 
to collect the bat and bring it to 
the Humane Society in Oceans-
ide. The bat was then delivered 
to the County’s Public Health 
Lab where it tested positive for 
rabies. No direct skin contact 
with the bat by an individual has 
been reported at this time. 

If you or someone in your 
family or group had direct con-
tact with this bat or you know 
of someone who may have 
touched the bat, County Public 
Health Services urges you to 
call your health care provider 
as soon as possible.  Only those 
who have direct contact with 
the bat, such as touching or 
holding the animal, are at risk 
for rabies.   

Dial 988 then

Rabid bat startles patrons at Vista restaurant
Rabies post-exposure pro-

phylaxis is highly effective at 
preventing rabies if received 
before symptoms start. Once 
rabies symptoms start there is 
no treatment and rabies is almost 
always fatal.  

This is the 22nd bat to test 
positive for rabies in San Diego 
County this year. In 2025, 21 
bats tested positive. 

Public health officials remind 
residents:  

• Respect the space of wildlife, 
do not touch or approach bats or 
any wildlife.  

• If you have direct contact 
with a bat, wash the exposed 
area with soap and seek medi-
cal advice.  

• Rabies symptoms can take 
weeks to months to appear, 
and once symptoms begin, the 
disease is almost always fatal. 
Prompt treatment after an expo-
sure is highly effective.  

Rabies remains rare in hu-
mans due to prevention efforts. 
California’s most recent human 
rabies case occurred in 2024 in 
a Fresno County resident who 

was exposed to a bat in Merced 
County.  

Bats play an important role in 
our local ecosystem. Many spe-
cies of bats live in San Diego 
County, feeding on insects such 
as mosquitos. Other bat species 
feed on nectar from plants and 
pollinate them in the process. 
You may see bats occasionally 
around sunset when they are 
most active.  It is important to 

respect wildlife and give wild 
animals space to play their role 
in our natural environment.  

Find more information about 
rabies visit the rabies dashbo
ard for additional information 
about rabies view the County’s 
website. For more information 
about rabies post-exposure pro-
phylaxis and prevention, you can 
contact the Epidemiology unit 
(619) 692-8499.

The heat is on around the county: Here’s how to stay safe
by Tom Christensen, 
County of San Diego 

Communications Office
Jul. 22, 2026 | 4:16pm | The 

National Weather Service is pre-
dicting elevated and significant 
risks of extreme heat in areas of 
San Diego County this week. 
Here are some tips to help people 
and pets stay safe.

There is an Extreme Heat 
Warning for the desert regions 
of the County effective until 
8 p.m. on Monday, July 27. A 
Heat Advisory is in effect for the 
valley and mountain areas, also 
in effect until Monday, July 27. 
A Heat Advisory for the coastal 
areas goes into effect at 10 a.m. 
Thursday, July 23 through 6 p.m. 
Saturday, July 25.

Forecasts are predicting ex-
treme heat — up to 118 degrees 
in the desert, while temps could 
reach just over 100 in the moun-
tains and inland valleys, and 
the upper 80s in and along the 
coast. Officials suggest people 
stay prepared by drinking plenty 
of fluids, staying out of the sun 
and remaining indoors where 
it’s air-conditioned during the 
hottest days, and checking up 
on friends and relatives.

Extreme Heat
Extreme heat can cause body 

temperatures to soar. And that 
can cause heatstroke, exhaus-
tion, dizziness, nausea, confu-
sion, headache and even death. 
People who are particularly at 
risk are children, older adults, 
people with chronic medical 
conditions, someone who is 
pregnant, and outdoor workers.

Here are some tips to help 
you, your friends and loved ones 
stay safe.

Cool Zones and Indoor 
Relief — Places to Stay 
Cool

The County’s Cool Zones, in-
cluding the County’s 33 branch 
libraries, community centers 
and other locations, offer people 
safe, air-conditioned sanctuaries 

person with heatstroke may not 
be able to swallow safely.

What to DO if Someone 
Shows Signs of Heat Ex-
haustion

• Signs include being faint 
or dizzy, excessive sweating, 
cool/pale/clammy skin, nausea/
vomiting, rapid/weak pulse and 
muscle cramps.

• Get the person to a cooler, 
air-conditioned place.

• Have the person drink water 
if fully conscious.

• Place them in a cool shower 
or use cold compresses.

Tips to Help People Avoid 
Heat-Related Problems

• Stay in an air-conditioned 
space during the hottest hours 
of the day.

• Don’t rely on electric fans 
alone when temperatures exceed 
90 degrees.

• Wear light, loose-fitting 
clothing.

• Drink plenty of water 
and avoid alcohol and sugary 
drinks.

• Take cool showers.
• Never leave a child, elderly 

person, or pet unattended in a car 
— even briefly.

•  Limit outdoor activity dur-
ing the hottest part of the day.

• Wear sunscreen and a wide-
brim hat if you must be in the 
sun.

• Avoid using the oven to keep 
indoor temps lower.

Tips to Keep Your pets 
cool in hot weather

• Keep your pets indoors if it 
is cooler inside.

• Exercise pets in early morn-
ing hours or early evening 
only.

• Keep your pets’ water supply 
in a tip-proof container, always 
topped off, and be sure it stays 
cool (pets will not drink water 
that is too hot).

• Consider a misting system to 

Sailors attached to Arleigh Burke-class guided-missile destroyer USS Gridley 
(DDG 101) swim in the Atlantic Ocean May 19, 2026. Gridley was deployed with 
Nimitz Carrier Strike Group as part of Southern Seas 2026 which seeks to enhance 
capability, improve interoperability, and strengthen maritime partnerships with 
countries throughout the region through joint, multinational, and interagency 
exchanges and cooperation. U.S. Navy photo by MCSN Frankie M. Guage.

from the heat. Here is a complete 
list of County Cool Zone sites, 
their hours and locations.

You can also use the County’s 
interactive link that lets you 
search for Cool Zone sites by 
location, ZIP code, organiza-
tion and by what animals are 
allowed.

What to DO if Someone 
Shows Signs of Heat-

stroke
• Call 9-1-1 immediately. 

Signs of heatstroke include diz-
ziness, nausea, confusion and 
headache.

• Begin cooling the person 
right away. Move them into the 
shade; spray them with cool 
water and fan them.

• If they are alert, place them 
in a cool shower and monitor 
their body temperatures.

• DO NOT give them fluids; a 

keep the outdoor areas cooler.
• Be sure your pet has shade 

ALL DAY, if they are outside. 
Remember, the sun’s position 
changes during the day.

• Avoid car trips; vehicles heat 
up dangerously fast. On an 85-
degree day, a car can reach 102 
degrees in 10 minutes and soar 
upward even with the windows 
down an inch or two.

• Check pavement tempera-
tures; if it is too hot for your bare 
feet, it’s too hot for paws.

• Offer a shallow wading pool 
or misting area.

• Watch for signs of heat 
stress: heavy panting, drooling, 
vomiting, lethargy, or stumbling. 
Seek veterinary help immedi-
ately if you notice these.

Stay cool, check on vulnerable 
neighbors and keep pets safe!

Tijuana River Valley Ef-
fects

Officials also said the high 
temperatures could affect people 
in the South Bay, especially 
those living near the Tijuana 
River Valley, by increasing the 
hydrogen sulfide emissions 
in the valley, which are often 
recognized by a strong rotten 
egg odor.

They said people can reduce 
the impacts by limiting outdoor 
activities when the odors are 
present, keeping windows and 
doors closed, and increasing air 
circulation with fans or air con-
ditioning on recirculation and to 
consider using air purifiers with 
HEPA filters, activated charcoal, 
or potassium permanganate

People sensitive to air pollu-
tion should keep rescue medica-
tions ready and seek medical 
help if symptoms worsen.

People can get more infor-
mation at the County’s Tijuana 
River Valley Environmental 
Dashboard.
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619-599-5643 | mohamed.tawy@rate.com |  thetawyteam.com

THE
TAWY
TEAM

THE
TAWY
TEAM

Hit a home run on your VA home loan
The Tawy Team is here to help you win at homeownership. 

Whether you’re a first-time homebuyer, upgrading, refinancing 
or planning your next move, we’ve got your back in every inning.

Covering all the bases in home financing!

Applicant subject to credit and underwriting approval. Not all applicants will be approved for financing. 
Receipt of application does not represent an approval for financing or interest rate guarantee. 
Refinancing your mortgage may increase costs over the term of your loan. Restrictions may apply.

Mohamed Tawy NMLS #450660. Guaranteed Rate, Inc. D/B/A Rate; NMLS #2611.
For licensing information visit nmlsconsumeraccess.org. Licensed by the Department of 
Financial Protection and Innovation under the California Residential Mortgage Lending Act.

619-599-5643
mohamed.tawy@rate.com
thetawyteam.com

HOME LOANS | REFINANCE | HOME EQUITY

Grab home-field advantage
on your VA mortgage.

O F  T H E

MOHAMED TAWY

PROUD PARTNER


